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ABSTRACT ^ ' _ , V ' 

A recent Assembly Concurrent Resolution (ACR 151) - ^ 
called for thet Board of Governors of the California Community 
Colleges to^ prepare a plan to provide for addressing and overcoming^- 
by 1980t ethnic, economic, and sexual underfepresentation 'in the 
makeup of student bodies as compared to the general composition of 
recent high school graduates.- . This docuinent> rs a status report art 
^affirmative action- plains and policies in California community . ^ 
colleges • Of .59 p-espondis.g districts, "^3U submitted af f>£raativ^" action 
plans/, and 3$ sjjfbmi.tted /affirmative action policies; m* ^r^eport'e^ 
plans. , underway 'with completion pending J^ll 59 districti^. stated t hat / 
.they woiul.J 4e,et .the rag^uirements of ACR 151 1^ .1980. AnaLyse^s^fof 
tjies^-^la^ns ^hd ^)0^iicies indicate that many npe^ improvejuent ; 
lioyeyeir, /the ijumber of disfr'icts with plans i,^ encouraging. The /■ 
• rep0,rt r^vWws th^ imp,act of ACR, 151 and not^s tljtat its emphasis bn. ^ 
/ecent^ i;igh' school graduates, is 'inapprop^iat^fthat ^ It, provides n<j ' 
direct i,on- /as , to the procedures to be used in'^^ter mining economic 
underi^epij^sentation; and , that a s^ingle plan 6annot be made fqr 7^ 
local districts, >majiy .t>'f wjiich already -have their oiri .plans •^'^FtAfit^^^^ ' [ 
Board, re'solutions,,. affirmative action program piitlih.es*, t^i^'^text^'of \ 
ACR 15lt^'ana a tabrl^indicating the .status,' of affirmative actio/v^ 
^rein;^'and poficies .in- each respondijvg district ate ^ppeirded. 
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Summary ' 



In 1969 and 197 1 the Board requested Community College districts to 
develop affirmative action plans and policies, and in 1973 the 

^3oar>d' adopted a resolution calling for a revision of distrrct 

'affirmative '^ction \lans. 

This 'iteni' presents a status' report on affixmativ.e action plans in 
^respoaseto Board action and legislative intent contained in 
' ACR 161, which calls for the Board to prepare a plan to^ prov i d^ f or 
' ' addressing and overcoming, by '1980, ethnic, economic, and sexual . 
.underrepresehtation in the makeup of student bodies compared to 
'the general" ethnic, economic, and sexual composition of r^cejbt high 
school graduates. ; * ' ' ' 

ACR 151 requests the Board to submit/the plan to the Californi^a; 
Pos^tsecondary Education Cof*ission by July I, 1975. 



j fecommended action 



The-^Board- shou-ld adopt a motion to accept the report on affirmative 
action for'TtVahsmittal to the California Postsecondary Education Com- 
miss ion. . * • ' 



. Abstract 

In April 1969 the Board adopted a-n- af f i rmativ^ action plan and a resolution 
directing the Chancel lor -"to transn)i-t pn affirmative action plan outline 
to Community Colleges to. request' them to adopt similar programs and 
report their progress. ^' . 

In September 1971 the Board adopted a "statement of Pol icy on Minority 
Personnel Practices requesting Cqtnmunity College districts to reexamine 
their mi noi^i ty. pol ic ies and adopt an affirmative action program if. they 
had not done so. , , ' ' 

* • . * 

In 1973 the Board adopted a resolution revising .the 1969 affirmative 
action plan outline, to provide for the inclusion of women. 

Fifty-nineXommunity. Col lege 'districts responded to .i>he present inquiry 
regarding the status of the'ir affirmative action. plans and policies. 
Thirty-four districts, submitted affirmati.ve acti on' p I a ns, -and 35 districts 
submitted affirmative action policies. Four.teen districts reported 
affirmative action pfarvs underway wi th completion pending. .-One district 
reported no affirmative action plan being developed, arid thrfee -d i str icts 
reported no affirmative action policies being developed. 

Assembly Concurrent Reso'l uti on H 5 1 , passed by the Legislature in 1971, 
applicable-to afl'three segments.of public higher education, calls for 
the foard to prepare a plan to provide for the Community Col leges to 
overcome, by 1980, ethnic, economic, and sexual' underrepresentation _ , 
in the- makeup of s+udent bodies as. compared to the general ethnic, . 
economic, and sexual composition of recent high school graduates and_ , 
to'submit tfeie plan to thfe Galiforara Pqstsecondary Education Cojnmission 
6y July I, I-975. The resolution also requires the Board to report to 
fhe Commission each year by July I. ACR J5I iurMer requires the Com- 
mission to integrate' and transmit the reports to /the Legislature by , 
December 31 of-earrh year with evaluations and recommendations on progress, 
including what obstacles stand in thd way of imp I emenl^tion of the plan.^^ 

Thirty-eight Cormiunity College districts responded tQ the request for/ 
a s'tatemeftt-as to the fiscaPyear i.n which the provi s ions -of ACR 151 
would be implemented'.' A. large number of the report! ng. d i str icts./ 
stated that they currently meet the requ i rements > andall state^that 
th^'wi I I itieet the requirements of ACR 151 by 1980. 




The fact that.y^CR 151 is- directed to all th'r^e segments of./ublic 
higher ed'ucati'on presents d i f f icu I ti es^»i n providi ng a resp6nse fpr 
70 loca»l ly-governid Community College districts. .In particular, the 
resoluti6n is not-clear as to the benchmar^ks the Community Colleges 
are to use in determi ni'ng, whether they ar« u n<^r represented in the 
makeup of ' the studen"^ body as to the ethnic, economic, .and sexual • 



composition. 



* 
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Backqroui^d ^ ^ 

Community Col lego, are to develop iff.innative '^l^^f'''.]''^^^^^^^^^^ 
+0 meet'thoroquosls of the Board Governor^ rre.M.^^^^^^^ Exec ,ve 
Or(lenvll246 (1973) and subsequent /federa 1 re.iuia l lonv. Wost col uges 
s bm?t ed affirmative action poli/ies im.ediotoly upon he Board's 
request in 1969. However, few vf e su'f f ic . ent ly comproh.n. , ve to nieet 
the requirements of tho Presidential Order. 

In I96gu 1971, and 1973 the Bor/rd requested nomnunity follen.e districts 
to'develop aff irn.nfive oction./lans and pol icies '^J^'f'^^::'-' , 
students, minorities, and the /d i sadvan faged . In<l969, a ^^J" ' + °; / 
^ rd r:;ol.tion calling for /he development pf ^ ' '"-^ ' ^^^^ ' 3, 
(Attachment A), all 68-distr/cts reported ori %P ' nor tj ^ 

students. In 1 97 1 the Board/ adopted a Statement of Pohcv ^^n ^''^or 
Personnel Practices and req/es1ed Community Collcqe/ fo reexamine the r 



minority personnel policies^nnd adopt an /.f f i rmat 1 v<f ac t , ony rogr.m , t 
they had not done so (Attachment B) . Subsequen M y , W districts repor.ed 
on their af f i nna M ve" acl iq'n poiicie'-. re^cjardini eqni I \r^^enT op- 
portunities for ninori fieS. 

-m 1973 the Board aaop;ed a resolution whjch c.Ued f(^r a ^■^'fj^^^J, 
di'sfrict affirmafivo act/ion plans and, pol icies ro ' ^'^^'"^^V 1+ onoor ' ' 
state and local regul^fions for civil r ightr. , ,-qun 1 enp ovment oppor 
■^unities e ucationara^sis-tance for the disadvantaged fa, r emplpyment^ 
praiticel and equal opportunity in opprenti cesi.i pr. (Attach..ent C). ^ 

Proc}r.ess repor t^ ^ I _ _ _ . , 

The ar,aiv5iG of Cornmuriity College bistrict of flrrnafive action plans and 

■ none es . .s conducted to delerm.ine whether district, had included pro- 
Sis os re uestod by the Board as to empMpynxent aciiviMes f or m , nor 1 1 1 es 
a^d Sen and for s'tjident services for the d i sadva^ntaged and minorities.^ 

■ fycentinq lakeVahoe, considered too early in i'ts development for^ a 
■ .n 39'of the 70 districts responded te a — ^^^^f 

status of affirmalive action plans and pol'iQies. While 1 9 I 1 sted the 1 r. 
plans as pending or in development, only 3 Q.f those repori 1 ng indicated 
?ha? th^ iistrict did not have a .plan^ i n progress, ^^'f^'^^^'-' . . ^ 

sltfd fhat they were beginning to develop ^' ^ ' ^^^^^^.f^ ^, ' 

The relaininq d i str i cts .were contacted,, and .most 6f -^^^ ''f ^ '^'^J ;^;! ' 
<;tated that they were in the process of f lati ng pql icies for atfi^"^^ 
f vlact on U .hould be noled tho t d i str ids Mvted as not responding 
does n^-r nec:es<,ar i ly indicate thnf the district' do.s not have on adopted 
'.pQlijif and/or a developed pjan (A.l^pehm^nt D)_.^ ■ . _ 

Very comprehensive affirmative aci ion > lans ,wet^e ^''^f' j;;;;* 
Antonio, sL Jose, and Ventura Co-nmuni ty Co,;l lege U. s r ici . odme^ 
■districts reported tt^at they are'.usi-..g research firms io assist them 
. developing an affirmative actio'n pign. ■ _^ 
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Jhe progress made by ^^ommunity Colleqe districts in devejop i ng -^f f i r^ 
mative action plans and policies io encouraging wlien in'-tiasured auan t i tat i ve I y 
A number of the plans need 'to be improved to satisfy fully a I I// requ i re- 
ments for an affirmative action plan. The first ihrust','of cc/uf-se, has 
been to encourage districts to develop a plan. 11 is anticipGte,cl tha't 
the next survey of affirmative action plans and policies w i 1 l>' <nc I ude an 
examination of the quali^tative aspects of such written plans and policies. , 



Impact of ACR 131 on affirmative action efforts 

ACR 151 calls on the three segments of public higher educai-lon,- inclcTding 
the Board of Governors, to report annually to the Califorryia Postsecondary 
Education Commission on the development of a plan: acid ress i ng and 

overcoming, by 1980, ethnic, economic and sexual underropresentat ion in 
the make-up of- the student bodies of institutions of publ/ic higher 
edugation, as compared to ... recent California high school graduates." 
This report, combinecl with reports from the other publ ic/ segments, is to 
'be integrated and transmitted to the Legislaiiire by the /Ca 1 i forn i a 
Postsecondary Education Commission by December 31 of eaph year (Attach- 
ment E). 7 ^ . ' 

As indicated earlier, the Board has been on record sinCe 1969 request i-ng 
Community College districts to adopt affirmative actiqn programs, a 
significant part of which add ressed ' the underreprobenfat iop of ethnic 
minorities §nd suggested the use of area population a^ a base of compari- 
son (see Attachment A). In separate subsequent adjoin, the , Board adopted 
i rs own "Statement of Pql icy on Minority Pt^rsonnel Practices" (1971),. 
In its more recent action (1973), the Board disseminated an .af f i rmat i ve 
action program outline consistent with state and federal requirements 
and executive orders (by the President and the Gover^hor) ;and encouraged 
the colleges to^continue the development of such plajns ar^d '-programs . 
This action specifically i nc 1 uded reference to the fjrobl^m of ^underrep- 
resentation of women. ^ | , • - 

I 

The consistent and reaffirmed policy of th^ Board has sljown agreement 
with the general goal of ACR 151: representation o,^ alii segments of 
society among the enrollments of public higher eJucatiorj i'nsti tut ions. 
To this, the Fioard has added its own concern with similar representation 
among the staffs of such i nsti tut ions, " both credentialed as wel 1 as 
non-credent i a I ed staff. v ' 

Recent statistics reported elsewhere in this agenda ^how that minority 
.students in Community Colleges comprise about one-quarter of all 
students, and women "tompr 4se slightly Less than (ine-half .of all 
enrollment. There are, however, some problems with j^ppropri ateness 
of the comparison base and with the col lection of Relevant data 1o 
'make a- determi nation of economic background in relation to that base. 
Seven out of every 10 Community College students attend' part-time, 
and the median age is 24. If the comparison is limited to recent 
high school graduates, it ignores the, real il^y of recent and current 
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enrollment in Communi^y Colleges we-t! as the breadih of population • 
^ from which the iypical Communi ty Co II oqe draws its studonls. This i;. 

• somewhat related to the problem of,ciji>fent enrollment projection models 

which had likewise been inappropriately based. on reccRt hirjh school 
graduates, and which had resulted in inaccurate projections of Community 
* College enroMment. • , ' . " 

An additional problem presents itself in seeking tiie development of a 
comprehensive plan embracing 70 local districts, many of which may 
"already h^ve their own plans. As one way of trying io find absolution, 
Community Goll^ega districts were asked to '^vido a stalomont as fo 
the year in wh^'ich the provisions of fhe resolution .would be implemented. 
ThirtyTeighV districts responded to. the reques f (Attachment F) . A large 
\ ' ' number of the reporting districts atated fhat they curren-t^y met ihe 
> ' ^ requirements, and all those reporting stated ihat they would meet^ the 

-requirement of ACR 151 by 1980. Most of the report] ng. d i s-^ricts i nc I uded 
the procedures they are using to recru.it and retain ethnic minority 
.students, w;$men and the economically d isadvaniaqed . 

Further, the l<)nqijdne of the resolution provides no dir-ction as .o 
benchmarks or procedures 'to, be used in aetermining occnonic underrep- 
eresentation. Typically, high schools do not have such data on their 
graduates. ^ * 

*• ^ ' Thus, what is>resented here is a compilation of those dislricts which 

reported on the lo.cal development of such a ^pian and the number of 
- .^districts which f.eel that they are curr^tty meeting -the requirements 
^ ' -of'the resolution (2CT) . ' 

^ Staff plans in subsequent responses to this resolution, consistent with 

affirmative act ion , d i rect i ves of the Board, to develop reasonable 
. quidelines and a model plan whibh districts can use as a guide for l^ca I 
^ plan development or revision. Staff further intends to work closely 
.with-other public segments of higher education in order to-achieve 
" greater comparability and consistency in reporting on plans, with the 
expectation that the Postsecondary Education Commission will play a 
coordinating role In such development, / 

Staff further plans' to evaluate those aspects of .student enrollment 
plans or s1aff ut i 1 i zation'^p lans which ai^ annually suggested for. 

' " district devclopmenl . > This evaluation will i ncorporate -related. ^ ^ 
concerns of access, financial aid, recruilmeni, counsclinrq and / ; 
' articulation for student plans and. soloci ions, upgrading, promotional, 

\ possibiliMos nnd professional evaluation for stuff pinhs. 
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ATTACHMKNT A 

• Affirmative Action f?rogram Outline . . - 

■ ^ ^ 1 9'69 ' ' , ' * 

The S'ugga»ted Affirmative Action Program Outline is as follows: 

A. ^ncourage all, Community College districts to adop^ an "Affirmative 
Action Program." , ' 

I, Include an eqaa I employment clause in all outside contracts. 

*a\ Mi re mi nor i t i es . 

b. Give "on-the-job" training. 

*c. Plac^mi nori.ti es apf)renticesh i p programs.' 

d. . Upgrade. m,i nor i ties on the job. * ^ 



Adopt a program for minority students. 



a. Set, as a tninimum, the same" percentage of mrsaprtty students 
admitted to college as represented in the ar^ population: 

b. Develop a curriculum that. will: 

• (I) Bring the ed^cati <5na I I y disadvantaged up to, a ,competi t i ve 
. level with o4"ttfers. 

(2) Teach ethnic cul'tural heritages (Black Studies, etej. 

(3) prepare for a worthy vo'cqflpn; or 

' / " 

(4) Prepare- for f our-year> co I I ege . 

^ (5) EIncourag'e teachers to be innovative. ^ ^ 

c. Sot up an ombudsma n 'of f ice for students. 

d. Re-evaluate testing prc^cedures", validate all tests used for 
ethnic groups, and insure that they *do not d i scr imi nat^. 

e. 'Develop counsel ing ^programs to meet the needs of the cj-isad- 
vantaged . * ^ * , ^ 

f. Sel" up financial aid programs formal! disadvantaged. 

3. Adopt programs for certificated and nonceri i f icated employees: \o 

a. ' On-the-job training. ^- . . 

b. * Set goals orx number;to be employed, 

c. Recruit, if necessary. ^ ' * 



Adopt program for minor i ty ^admi nistrators: " ^ 

a. Set minimum goals for hiring. . 

b. Set schedule for upgrad i ng. ( f rom^ r^nks, if possible), 

c. ' Hire in at hi^gher levels i f not avai I ab I e i n-house . 

d. Train persons i n oa*-the-job i ntern programs . 



Work toward developing a community understand" 
disadvantaged. 



1 . Set upL study programsU)n Kerner Report, 

2. Bring into district ouistand i ng . socio/l og i sts , anthropologists, 
etc., to lecture for b^h the col l,ea|) and the community. , 

^ ' ' 

3. Follow up; evaluate, i nnova te/Av1 th' conti nu i ng effort. 
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.ATTACHMi.N'l B 



BOARD OF GOVERNCjRS 
. CALIFORNIA COMMUNITY COLLCGES 

. STATEMENT OF POLICY 
MINORITY PERSONNEL PF^ACTICES 



The Board of Governor^ of the California Community Colleges directs the 
Chancellor to exhaust every reasonable means to hire and promote only ■ 
members of ethnic minority groups in an 'effort to achieve an equitable 
^ balance among* employees reflecting the m i nor i ty Va fio of students in 

Californja Community Colleges.- , . • . 

Jo help reach this goal the. Chancel I or shall widen and intensify staff 

Vecruiti^ng efforts in coordination with the State Personnel Board and 
other sources, take full advaniijige of waivers available under civil 
ser>:'ice regulations anc> testing procedures^o reach the aforementioned^ 
goal, seek civil service examinations operuto thoso outside state service, 

-and take steps to seat minority members, on civil service oral exarrwnation 

'panels. ^ ^ ' - 

The Chancellor's plan to name a representative committee^of ^ndividua^s 
to serve as a .Chance I lor's Advisory Committee on Mi nor i ty Personne I ^ 
Practices in California Community Colleges, Community College Districts 
and the. Chancel for»s Office is supported by the Board of Governors. 

^ ,f< The Board'of Gover-nors, having issued an Affirmative Action statement In 
April ^969, how renews i.tscall to Ca I f f orn i a Commun i ty Col I eqes .and 
. Community Co'llege districts'to re-examine their own minority personnel 
practices and adopt Affirmative Action programs, if^ they have 'not already 
done so. , * . ' 

The Chancellor's intention to continue th^ function of the staff committee 
on minority personnel practices with mefnt(ers representing all levels of 
employees in/the Chancellor's Office from ci^erical through assistant 
chancellor, 'is suppor^ted -by the Board of Governors, The Board a I S9 
'endorses the committee's work, with tt^e help of the State Fair Employment 
Practices Commission, in organizing two staf f mi^or i fy awareness training 
session?. - • \ 

The Board of Governors suppqrts Assembly Concurrenf Resolution 157 of ^ 
' the 197 1 legislative sess ian,/ requesti ng fhe Siatc Porsonne I Board, with ^ 
■cooperation^f state agencies, to expand opportunities for d i sadvantagod ' 
■ and minority personnel in sfate employment, with reports to be made to 

the Legislature. ' ^ . 

• . In striving to treach an'equitable raVio of minority staff, the Board of 
Governors endorses the Chancellor's moves to fill some positions from 
the ranks of the disadvantaged through the Career Opportun i f i es Development 
Program of the -State Personnel Board, as set forth by fhe Governor. 
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ATTACHMENT C 



Board of Governors Action No. 730407 



BOARD OF GOVERNORS OF THE 
■ CALIFORNIA COMMUNITY COLLEGES 



Affirmation Action Plans 

whereas; The Board of Governors of the Ca1 i f ornia' Communi ty Cqlleges 

finds that U.S.' Presidential Executive Order I 1246 and sub- ^ 
sequent amendments and federal regulations prohibi t recipients 
of f.ederal contracts from discrimination in employment on .the 
basi's of race, color, religion, se^,'or national origin; now 
therefore be i-t, ' • . ■ 

RESOLVED, That the Board of Governors encourages* the Ca li fornia'Communi ty 
Colleges to ^dopt affirmative action plans and directs the 
Chancel lor'to transmit. the affirmative action program outline 
to Community Colle'ge districts for their consideration in devel 
opilig affirmative action pl^ns. 



Certified Adopted: April 12, 1975 



AFflRMAflVE ACTION PROGRAM OUTLINF 



I ntroduction ■ • ^ - . 

U S Presidential Order 11246 and subsequent amendments and federa I 

r; ula"onf prohibit recipients of federal contracts ^-^^-^--^ '^^ ' 

emDloyment on the basis oi race, color, religion, sex or, national 
; ijin 'colunity Coljege districts with such contracts -^J-cess. oi 
$m!oOO are required t^have a wr.itfen affirmative action plan. 

The Board of Governors of the California Community ^ol leaes requests 
hoards of-trustees to recruit more district and campus minority and 
women ap 1 ants without lowering employment standards Tes -ng pro- 
.cedures 'and methods used for hiring minorities and women shoul be 
re-evaluated to insure that such tests do not d i scr im i na te aga , nst 
miniorities and women. , 

The Board of Governors requests Cdmmunity College districls to consider 
Ihe fol owing outline to adop-t affirr^ative acti^on plans which set.goals 
, Tod ob-jectives a.d p.ov i de .t ime schedules for^ implementation: . 

A An in-dep1h^anal.ysif of problem areas should be conducted and the 
■■ VolLowing referees should be considered -In developing an aff ir_ 
mative i^tion p laij: ' 

I Civil Right^Act of 1964 (Title Vl-A and Ti fie VI 1-A. as 
amended by the Eqyal Employment Act of 1972). • 

2. Education, Amendments of 1972 (Title IX). _ 

3. Presidential Exefcutive Order 1 1246 as amended by 1 1375. 

~a. Department, of Labor regulation (41CFR. Chapter 60). 
'c! . wSith' °Edfcatt;n and Wei f'are "nighe: Edupafi.n Guidelines 



4. 



ralifornia Fair Emp 1 oyment) Pract i ces Acf (Part,4._5. cornmencing 
wtlh sect-ion I4IO of Diviion 2 of the C^lifor^ni.a Labor Code). 



5. -State Plan for Fqua I " Opportun i ty on Apprenticeship.. 

6. - .Cali,fornia Code of Fair Practices (Fxecutive O^r issued 

Octo'ber 1 , 1971 ) . ' 
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B. An affirmative ac'tion plan should include at least the following: ^ 

' _ I". 'Statement of policy thyf sets goals and objectives and provrdes 
a time schedule for implementation. 



2. 



Equal employment and affirmative action p^n i,n construction and' 
vendor contracts. . . . 



Hiring practices for womeh and minorities. ^ , : * • 
Provisions for on-the-job \ra i n i ng . ' 
Apprentic^hip-hir i.ng practYces. 

Pro^dfn* for upgrad i ng- women ^nd minorities on Ihe job. 



a . 

t>- 

c . 

d, 

3. Program for w6men and minority employees. 

.a./ Goals and objectives for hiring. % 
b#^ Re-evalL^tion of^testing procedures and vaTrdatibn of 
. metbods" to frrsure against discrimination. ♦ ' 

c' - Recruitment programs. 

d. On-the-job training for upgrading.' * ^ ^ 

e. Retention, programs . ^ , ^ ' *^ ^ 

4. Program for women and mjnority administrators'." 
a. Goals and objectives for hi.ring. 

*b. Re-eva Kuat ion of testing prpcedures and validation of ' ^ 

^ of methods to i nsure' aga i nst' d i scr imi natioTi ^ 

c. Schedule for upgrading. 

d. On-th^-job intefn programs*. ' ^ " , 

e. Retention programs.* * * - 

5.1^ Program forewomen a**nd minority students 

a. '>^;Goals and objectives for enrol Imeprf, ' \ • 
\ b. \Prograr;is to prepare students for an occupation or transfer 
^^.-^to a' Tour-yoar col lege. 
<^'-*^^^ tes-Wog procediVes and validation of- 

metbods to insure agafnst discrimination. 



C<^Bsel ing. ' 
' ncial aids.'*. 
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Advisory committee, including community representatives, and 
program of community o-nderstand i ng of^-problems of women and 
minorities. 

In-service training for district employees regarding affirmative 
action* "imp I ementat ion. ^* ^ " 



ERJC ]• 



8. District fo-l low-up and evaluation. 



\ 



J.? 



" • . _ ATTACHMENT D 

COMMUNITY COLLEGE D I STRI(?TS^ 
REPORT FORM - AFFIRMATIVE ACTION PLAN - POLICIES RESPONSE 
QUESTIONNAIRE - Apri I 1975 



I,6ng Beaph ♦ 

LEGENP" = 
gj^^ . ^ ^ have' compiled 



* 

. ^ ^ District 


' PoJJ^^y 




No Response 


Person Has Been 
Assigned Responsibility 


• 

. • . /\ 1 Hancock 


' X 


X 




Yes 


nfiTe I ope vca 1 1 t?y j i . 




Pend i ng 




^ f .. 


« 

Da lb TUW 


No 


Rend i ng 








* 

X 


X 




tt 




X 


X 


• 


. }\ 


Cerri tos* 


X 


Pend i ng 






' Chaf f ey 


y 

A 


Pend i ng 








X 


X 




M 


Loacne i i 6 va i i ey 


X 


Pend i ng 




II 


i 

^ CoasX 


*x 


X 


■ 

X 




Compton * 










ContpJ Costa — 




X 


- 


Yes 


El Camino- 


K 


V 
A 




II 


r ootniii 


X 


X 




u 


F r eraoa t *-Newar k' 




i 




1. 


- Gavilan 




















» t, . 

Grossmont 


A 






1/ 


Hartneir 


Pendinjg 




1/ 


^ I?Pi>erial 




























*• 


^Lasset^ 








Yes 



COWUNITY COLLEGL L'lSTRlCTS 
RtPOKT rORM - AFFIRMATIVE ACTION PLAN 

QU EST I ONNA IRE - April r97> 



. /. v/ /'''''•" ■. ''. V' V • » ■ r ■ 













Di s+r i ct 


Po 1 icy 


, Plar> 




/Assigned Re^a^.^j bJJ^^'''y ' 


Los A.ngeles 


X ' 


Pend i ng 


)^ 




Los Rlos 




. . ■ 






• 

Marin 


X 


X 




Yes 


^^^^^^yMendoc i no ' 


X 


Pending 


V-", /'" 




Merced 


X 


X ' . ■ '■ ' ' 






Monterey Peni nsu la 


X 


Pend i ng 




/ ■ " 


Mt. San Antonio 


X 


X 




»i 


Mt, San Jaci nto 


X 


Pend'ing 




■i ' * 


Napa 


X • 


X 






North Orange Co. * 


X 


X - - 






Ocea ns 1 de-Ca r 1 sbad 


X 


' X • 




If 

? 


, Palo Verde 




• 


X ^ 




Palomar 


X 


Pendi ng 




Ypc; 


\ Pasadena Are^^^^y/ 


X 






/ 

V 


Peralta ' ' 






X 


{ 


Rancho ^antiago 


X 


Pend i fig 




Yes 

2 * f ' 


Redwoods > 


X ■- ' 


Pfend i ng 






Rfo' Hondo 






; X 




Riverside ' 


X , 


X ^ 




„ Yes 


r 

5add let)ack 


No 


Pend i ng 






* ' S,^n- Bernard i no 


X 


X 


\ 

s 


Son't^iego 
'i ^ 






X 

% 


- V 


San Krancisco / 


X 


Pend i ng 






• San ^Q^c\u i n Del ta 


X 


'* X • 




If? \ 


'vV-> . . ■ 

ERLCy . . 








r 

|# 













COMMUNfl-Y COLLEGl- D'lgTRICI.'^- 



- • 'REPOftr FORM - AFF.1,RMAT I V£ ACT I ON' P'CAK 'POL 1 C IJsCqC.SPO'USK [ 





^ \ Person Has Been 
Assigned Res'ponsibi I iiy 




^...^^'•'''^'^'^^Ji^ Jose 

San Luis Obispo 
. S^n Mateo. , ' 
Sa:nta Barbara 
Santa' CJ.arita 
^ \ Santa' f^oorca' 

Ccrl lege qf Sequoias 
Shasta-Tehema-Tr i n i ty 
S i erra* Jt • 
Siskiyou Jt» 
Solano Co\ 
^ ' Sonoma Co'. Jt, 
South County 
State Center^ 
Sweetwater • 
Ventura Co. ' 
V ictor Va I I ey . 
West Hills- ; 
^ ) V/est Kern ^\ , 

7 West Val ley Jt. 
Yosemi te Jr. 
Yuba ^. ^• 



ERIC 



X 
X 

X 
X 
X 

X 

No 
No 
X 
X 



X 

Pend i ng 
X = ' 
Pend i ng 
sX 

X 

Pendi ng 
No 

x' 

X 



Yes 



/ 



5 



Yes 

No 

c 

Yes 



Yes 



'ArTACIlMENr P 
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Assembly tJonourrcnt Resolution N'o. 131 \^ 

RESOLUTION ClIAFI'ER 2D9 

\\sscmhly Concurrent Resolution Np, 15J-^Rehitivo to puhhc high- 
er eel noil t ion, . ' - 

[I'ilcd v%nh Secretary of Slnle SciHembcr U, \ 

j» . LKGISLAI IVE COUNSEL'S l^KniS I ^ ^ ■ 

' ArU 151 loinl Commiltec on the M^ist^-r Plan kn Higher Kcjuca^ 
tion.(A^senVb»yni.m Vasconcellos, Chairman). Public higher cduca- , 

'^Heq.iests governing aiitlioriUes of various institutions of pnbhc 
hiKhet 6clv'cul.on to prepare a^'lan proMcling lor acklres5in« aild 
ovlrccmms J>nv-198U. ethnic, sexuaf, and economic underrcpresenta- 
tion in ihe /niVetip of tlie student bodies of institutions ol pnhhc 
higher educatiW, nncl to submit such pla» to the California Post- 
■secondary Educ.Vton CommisMon'M- July.l, 1975, and request similar 
reports anirually ^her^after. , • - ^. 

Directs Oilifornia Posisocondai y Educ^Uan Commission to inte- 
grate and transmit sudi .plans to the Legi'slature by lirsl lev^islative 
day of 1976, and direols ^Similar reports annually thcrealtcr. 

WHHKICA.S, The Lepisl-'lii^f recognizes li^t ceitam groups, as 
characterized bv aex, ethhic, or economic bacKgrouncl, are 
underrepresented in oylr . institutions of public l.igher eruption as 
compared to the proportion of these groups among recent California 
high school graduates; 'anc^i- ' .-, ■ .i . 

Wm-HKAS It IS the -intent of the legislature thai such 
underrepresentation be addressed and overcome bM%O an<i 

Wlli-.HEAS, It is the --intent of the LegishUn.fc thht -Ihi^ , 
underrepresentation be eliminated by providing addit,o>ial student 
SDices rather than by rejecting any qualified stnclenn,.ancl 

WilKlU-AS, It' is the intent of the Legi.slMure to commit the 
resources to impleinrnt this poluy; and ; r' 

Wm-UHAS It IS the int^-nt of the Leg-slaluVe. thaUin.slitutu n.s of 
public 'higher education shall consider the followmg methods for 

fulhlling this policy: ' , • ' ' , 

(a) Afi.rmat.4 efforts' to s^^arch but and contact qualified 

(bV^Expri tmetitation to dKcovei ahei nate means of evjiluating 

" -student potential. . , • 

(c) Augmented student financial assislaiue programs , 

(d) Improwd rouiiieling for tlisadvantaged studeiif?; 



\VA 30 35 



RasXh.209 • , — 2 — 

the Trustees of-tl^e California.Slalc Universil> and Colleizeb. and the 
Board of Ooveiwor^jpf the California ComnVunity Ck^lierfes A\t^ 
hcrchy reque^l^d l6 prepare U plan thdt will proNide Tor addressing 
and oveccomuifis ' by "^19S0, ethnic, ^ecohonnc, and sexual 
underreprescntatioh iji the makeup of the student bodies of 
insfitulions of public higher edueatiort- as compared to the general 
ethnic, economic, and sexual coniposilion of recent California hiuh 
'school graduates, and to bubmit such plan to the Cahiornui 
PostsWondury Education Commission on, or before July 1. 1975. *i'he 
-Califoriva Postseconclary Kdncition Com^iSMon shall integrate ^nd 
transmit the plans to the Lcgislatuie will] Us conunents by the fust 
legislative dav^of 1976 The regrfnts. the trustees, and the board of 
governors shall annually report to th'e Qalifoj^nra Poslsecondar\ 
Fducntion ComimssioiK on or before July 1 pf e-^ch>ear. which shall 
ititegrate and transjTiil the r*^ports to the Legislature by December 
'31 of each year with evaluations and recomnicndations, on tlien 
progrcss^mcluding spenhcation as to what obstacles stand m the wav 
of implenicntation of the plan: and be it^further 

Resolved, That the Chief Cierk of the Asseinbly tr.r <niU copies of 
' this resolution to tlu> Regents of* the Umyersity of Califoinia, the 
Trxistees of the California Slate UmversHy and. Colleges: the Hoard 
of Governors of the California ■-Ciommumly Colleges, ai^i the 
Califor^nia Postsecondary Education Cogamission. 



O 
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A I TACHMi.Nr r 

COMMUNITY COLLEGi-: DISTRICTS 
Rlf'OlU FORM ON ASSEMBLY CONCURRENT RFSOLUTIOtJ I ') I 



w — . ^ 

\ 

District 


Date 1 nd icated 
Tor Imp lemon tat ion 


' ACR 1^)1 P^^qu i rcments 
Cur ren t i y Mo t 


No Report 
Submitted 


t Allan Hancock ' ♦ • 


} 




X 


Antelope Val ley Jt. 






X 


Bar stow 






■ X 


Butte ^ 






X 


Cabrillo 


<• 

1975-76 






Cerr i tos. 


<^ 1975 


Yes . 




V , Ch^f fey 






X 


. '^^Citrus 




' Yes 




\> Toache] la Va II ey 
• ^oast 


1975-1980 ■ . 
1975 


Yes 




.^pofjjpton 
Cwt ra Costa 


• 

• 




K 
X 


Ef C^m i no * 


1975 






Fooj;l>i 1 1 






X 


Frer^ont-Newar k 








y Gavifan Jt . 


1980 


Yes 










X 


Gro9temb|^t 

Horfnel>', ^ 


/ 

• 




X 
X 


Impor ia I 


• 


Yos 




Kern ' / 
/ 






« 

. X 


Lake Tahd'e 






X , 


Lassen 






X 


• Long Beach 




Yes 




ERJCaG 86 L-- ^ ' 
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/ 


* 

COMMUNITY COLLEGL DISTRICTS 
- RLf^Of^l F{)f\M ON ASSEMBLY C0NCUKKEM1 RLbULUIlUN \J\ 


/ ■• 


\ 






■ / ■ 


District ^ 


uaTe inaicaiccj / 
For Implementatioa/ . 


AflR I'Sr Rgqu i rements 

CurronMy Met /' 

/ 


No Report 
Submitted 


Los Angeles 




1 


/ 
/ 


Los Rios 




/ 

/ 


- : 


Marl n 


♦ / / 

/ / 






f^endocino 


// 

/ 

/ 

1975 . 


/ 


X 


Merced 


Yes, 1974 / 




Monterey Peninsula 




I . ■ 
i ■ 


X 

/ 


Mt. San Antonio 


1980 - Final Goals 


Yes, partial 1 yl 1969 


* 


Mt. San Jaci nto 


1980 


Yes, pari ia 1 1 | 


■ 


Napa 




. ■ 1 




North Orange Co. 


1975 ' 




\ 


Oceanside--Car 1 sbad 


/ 
/ 


Yes,. 9/ 1.7/74 




Palo Verde 


1975 ^ ^ 






Pa 1 oma r 






X 


Pasadena Area 




Yes, ^72 




Per a 1 ta 


Prior to 1980 


1 col lege only — ^ 




Rancho Sant iag^o 


1980 


Yes 


' - 


Redwoods 






X 


Rio Hondo 




_ 


X 


Riverside 


1975 * 


"Yes ^ ^ 




^""^ Saddleback 


1975-1980 . > ' 






San Bernardino 


1975-1980 


I col 1 oge or^ I y 


X 


San Diego 


Fall 1975-80 

Fu II Imp 1 ementafi on . ^ 






San Francisco 




Yes, 1974-75 > 




San Joaqui n .Del ta 


1 

.13 ' 




X ^ 
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^OMMUNiTY COLLEGl. BISTRtCTS ' 
' REiW FORM^N ASSEMBLY CONCURRENT RESOLUTION 151 



Di strict 



San Jose. 

San Lu i s Obi spo Co. 
San^Mateo 
Santa Barbara 
Santa Clarita 
Santa Monica 
Co I lege of Sequoias 
Shasta-Tehema-Tr i n i ty 
Sierra Jt. 
S i ski you J t . ' 
Solano Co. 
• SoPQma''Cp. ^str . 
..^jQuth, County 

State Center 

Sweetwater 

Ventura Co. 

V ictor Va I ley 

West Hills 

West Kern 

West Va I ley Jt. 

Yosemi te J,r . 

Yuba . 

f 



N Date I nd icated 
Tor Implementation- 



1975 



1975 <Begi n) - 
1975 
1978-79 
' 1975 (Final 1980) 



1975 ■ 

1975 

1975 

1=975 (Begin) 



\ 
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*I975 
1975 



?0 



19 



ACR I'^-l Requirements 
^ Currently Met 



Yes 

'Partia I ly 
Yes 



Yes 



Yes 

Yes 

Yes 

1971 
Parti a I ly 
Partial ly 



No Report 
Submi tted 



X 
X 
X 
X 
X 



UNIVERSITY OF CALIF.- 
LOS ANGELES • 



1975 



CLEAR! JGHOUSE FOR 
JUNIOR COLLEGE < 
INPDRMATION 



